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(ii) Other Headquarters employees 
must submit their requests to the As-
sociate General Counsel (General) for 
concurrence, and to the Associate Ad-
ministrator for Headquarters Oper-
ations for approval. 

(2) Center employees. (i) Those Center 
employees described in paragraph (c)(1) 
of this section must submit their re-
quests to the Center Chief Counsel for 
concurrence and then to the Director 
of the Center where they are employed. 
The Center Director will provide the 
request, with recommendations, to the 
appropriate Enterprise Associate Ad-
ministrator and to the General Counsel 
for review and submission to the Ad-
ministrator. 

(ii) Other Center employees must 
submit their requests to the Center 
Chief Counsel for concurrence, and 
then to their Center Director or Dep-
uty Center Director for approval. 

(3) Copies of approved waivers must 
be forwarded to the Associate Adminis-
trator for Human Resources and Edu-
cation, the General Counsel, and the 
Office of Government Ethics. 

(e) Cross-references. For regulations 
concerning general waiver guidance 
and exemptions under 18 U.S.C. 208, see 
5 CFR part 2640. 

[66 FR 59137, Nov. 27, 2001] 

§ 1207.103 Designations of responsible 
officials. 

(a) Designated Agency Ethics Official. 
The General Counsel of NASA is the 
Designated Agency Ethics Official and 
is delegated the authority to coordi-
nate and manage NASA’s ethics pro-
gram as set forth in 5 CFR 2638.203. 

(b) Alternate Designated Agency Ethics 
Official. The Associate General Counsel 
(General) is the Alternate Designated 
Agency Ethics Official. 

(c) Deputy Ethics Officials. The fol-
lowing officials are designated as Dep-
uty Ethics Officials: 

(1) The Deputy General Counsel; 
(2) The Associate General Counsel 

(General); 
(3) The Senior Ethics Attorney as-

signed to the Associate General Coun-
sel (General); and 

(4) The Chief Counsel at each NASA 
Center and Component Facility. 

(d) Agency Designee. As used in 5 CFR 
part 2635, the term ‘‘Agency Designee’’ 
refers to the following: 

(1) For employees at NASA Head-
quarters, or for matters affecting em-
ployees Agencywide, the Associate 
Deputy Administrator, the Designated 
Agency Ethics Official, the Alternate 
Designated Agency Ethics Official, or 
the Chief of Staff; and 

(2) For Center employees, the Center 
Director, who may delegate specific re-
sponsibilities of the Agency Designee 
to the Center Chief Counsel or to an-
other official who reports directly to 
the Center Director. 

(e) Cross-references. For regulations 
on the appointment, responsibilities, 
and authority of the Designated Agen-
cy Ethics Official, Alternate Des-
ignated Agency Ethics Official, and 
Deputy Ethics Officials, see 5 CFR part 
2638. For the responsibilities of the 
Agency Designee, see 5 CFR part 2635. 

[66 FR 59138, Nov. 27, 2001] 

Subpart B—Post-Employment 
Regulations 

SOURCE: 54 FR 4003, Jan. 27, 1989; 55 FR 
9250, Mar. 12, 1990, unless otherwise noted. 
Redesignated at 59 FR 49338, Sept. 28, 1994. 

§ 1207.201 Scope of subpart. 

This subpart provides guidance to 
former NASA government employees 
who are subject to the restrictions of 
Title V of the Ethics of Government 
Act of 1978, as amended, and who want 
to communicate scientific or technical 
information to NASA. 

§ 1207.202 Exemption for scientific and 
technological communications. 

(a) Whenever a former government 
employee who is subject to the con-
straints of post-employment conflict of 
interest, 18 U.S.C. 207, wishes to com-
municate with NASA under the exemp-
tion in section 207(j)(5) for the making 
of a communication solely for the pur-
pose of furnishing scientific or techno-
logical information, he or she shall 
state to the NASA employee con-
tracted, the following information: 
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